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Introduction
The continuing trend toward non-standard (see Kalleberg 2000; Smith 1997) , temporary (see Dale and Bamford 1988; Belous 1989; Parker 1994) , and informal employment (see Williams and Windebanck 1998; Portes et al. 1989) in major cities around the world has roused the interests and apprehensions of social scientists and public policy professionals in recent years. These developments, theorized by some as an outgrowth of the new global economic order (Sassen 2000) , are steadily transforming the nature of production, bearing serious implications for the future of urban workers. Corporate executives being driven to their offices by gypsy cab drivers or having their homes cleaned by domestics; high-wage earning families purchasing homes in gentrified urban neighborhoods rebuilt by small independent subcontractors relying on day laborers; middle-class individuals consuming specialty foods and boutique clothing produced in the homes of immigrants or the sweatshops that employ them are but a sample of how the transformation of work has similarly changed the quality of life for urban dwellers and workers. Promoting informal economic activities at both ends of the socioeconomic spectrum, these new developments are undoubtedly changing the nature of work, labor relations, and life choices in urban centers.
Despite the wealth of literature on this topic, both theory and empirical research in this area have failed to recognize and study the informal economy in its full complexity. Macro-level perspectives, stemming largely from the globalization literature, tend to subsume, and thus homogenize, all unregulated economic activity under the rubric of the "informal economy." Such analyses portray modern economies as dualistic structures composed of a formal and informal sector, offering little insight into what comprises the informal economy, how its various components operate, and what macro-systemic mechanisms drive the generation of numerous forms of contingent labor and services. On the other hand, the existing micro-level research on various informal work activities tends to be limited in scope, as much of this research and its implications tend to focus on the particularities of a single locality (see Williams and Windebank 1998) . In order to bridge this conceptual micro-macro chasm, research in this area must first attempt to disaggregate the informal economy into separate spheres of market activity and analyze how these activities are related to the regulatory framework of the larger economy. Secondly, research must move toward a comparative framework that gives systematic attention to the mutually reinforcing relationship between informal and regulated market activity across different national contexts. Such comparative work demands a high degree of clarity about factors and variables and the nature of the causal processes that are involved in particular outcomes in different contexts. In taking a first step toward this endeavor, we carry out a comparative study of day laborers, a growing class of informal workers, in two global citiesLos Angeles and Tokyo-drawing upon newly available survey data.
In large part, the lack of analytical rigor applied to studying the informal economy is due to the clandestine nature of unregulated market activity and thus a difficulty in obtaining the relevant data. As a result, numerous forms of contingent employment, like day labor, that are not easily captured through standard survey techniques and other traditional methods of research are rapidly expanding and entire segments of the labor market continue to go unexplored. Drawing upon new data collected in street-level surveys of day laborers in Tokyo and Los Angeles (Valenzuela 1999) we analyze in a more precise and methodical manner how this market operates and how it is functionally linked to the larger economy in two global city contexts.
One important aim of this study is to challenge the common notion that contingent employment in cities is solely a supply-side issue despite overwhelm-ing evidence to the contrary (see Williams and Windebank 1998) . The casualization of work is often blamed upon the large presence of immigrants and their supposed propensity to replicate survival strategies typical of Third World countries or as social outcasts engaging in illicit or "informal" activities to earn fast cash. Related to this view is the notion that the recent emergence of "backward" sectors in the formal economy, like the garment industry and small shop entrepreneurs, are Third World imports or remnants from an earlier phase of industrialization being revived by the large supply of cheap immigrant workers (Briggs and Tienda 1984; Camarota and Krikorian 1999) . These views attribute the development and proliferation of casual work to factors that are external to the advanced economies within which these markets are now emerging.
Turning this argument on its head, Saskia Sassen (2000) posits that the rise of informal labor markets in places like New York, London, and Tokyo, is linked to trends in the growth of advanced capitalism. Her informalization thesis argues that the extreme form of economic polarization brought about by new economic growth trends in global cities "contains conditions that promote the informalization and casualization of work in a wide range of activities" (Sassen 1991:282) . She argues that certain macro-economic transformations have brought about informalization of all employment relations in general, including (1) the shift from a manufacturing to a service-based economy, (2) the emergence of an hour-glass job stratum, (3) the dismantling of manufacturing-based unions and the subsequent deterioration of labor power, (4) the increased flexibility in labor relations and practices, and (5) the massive withdrawal of government from large sectors of the labor market through privatization of goods and services. In effect, the rise in casual labor is associated with the concomitant rise in part-time and temporary positions in the formal labor market since the early 1980s when these massive transformations began taking place. We agree with the argument that the rise of informal labor markets transcends supply side explanations and includes macro structures that promote alternative income generating activities often associated with informalization or casualization such as day labor. To engage in this debate, our paper provides an in-depth look into the underlying supply, demand, and spatial structure of day labor in two global cities.
Comparing the Los Angeles and Tokyo day labor industry is important for several other reasons. To begin with, this is the first of such rigorous international comparisons on the functional and generative nature of day labor in two highly developed urban environments. To highlight some important similarities between these two contexts; the economic infrastructures of both cities are comparable, both share a global or world city status and both have become a hot bed for various forms of informal employment (Sassen 1991 (Sassen , 1996 Abu-Lughod 1994; Portes et al. 1989) . At the same time, the distinctiveness of these two markets at the micro level and the unique historical trajectories of informal economic activity related to day labor in these two regions, allows us to analyze how this industry adapts and functions across varying social, geographic, and economic contexts.
Furthermore, an in-depth look into the underlying structures of these two markets allows us to understand how this industry works, how it is generated and sustained, and what role it plays for the surrounding economy. Specifically, we are interested in analyzing several key supply-side characteristics of day laborers: who are they, who do they work for, to what industries is their work linked and what is the nature of these linkages? Additionally, we are also interested in the range and character of the worker's labor exchange as a way of teasing out the extent to which this industry is tied to trends in the regulated or formal economy. Related, what is the spatial and social structure of these markets and to what extent is this market organized internally?
This paper is organized into four parts. First, we begin with a brief historical overview of day labor in Japan/Tokyo and the United States/Los Angeles to give some context to our subsequent analysis and discussion. We then explore the supply side structure of the market. This part of the analysis will include comparisons of the demographic characteristics of day laborers, including levels of educational attainment, occupational skills and training, family background, nativity and citizenship status and other more general characteristics for both sites. The third section is an analysis of the demand side structure of this market, probing into the industries, companies, and employers that utilize this labor force as well as a look into the specific kinds of jobs that these workers are hired to perform. This section will also include an analysis of the spatial structure of day labor markets, examining the physical and locational space within which these markets operate. We finally conclude with some theoretical considerations relevant to the current conceptualization of day labor in global cities.
Day Labor in the United States and Los Angeles
The day labor market is a long-standing American tradition. Irish day laborers holding shovels soliciting work on street curbs of New York were as common a sight at the beginning of the century as Mexican day laborers in Los Angeles are today (Mund 1948) . However, it is important to note that despite the outward similarities, day labor as it exists today is distinct from day labor of previous eras, constituted by a different range and form of work, involving a new set of social relations, and situated in a context of more rigid labor laws and regulations.
Temporary help services (i.e., Kelly Girls, Labor Ready) have existed in the United States since at least the 1920s (Moore 1965; Peck and Theodore 1998) and currently supply a large bulk of the temporary work force. Less formal "temps" or contingent workers can be traced in the United States since at least 1780 when "common laborers"-cartmen, scavengers, chimney sweepers, wood cutters, stevedores, and dock workers-are said to have sought new jobs each day (Mohl 1971) . Between 1788 and 1830, Wilentz (1984) documents that day laborers found work along the waterfront at various shape-up sites and that more than half of New York City's male Irish workers were day laborers or cartmen and one-quarter of Irish women in the city worked as domestics. Since at least the mid-1800s, shape-up sites in New York and other Northeast ports provided a system of hiring dockworkers for the day or half-day (minimum of four hours) by seemingly arbitrary selection from a gathering of men (Larrowe 1955) . Under this casual labor system, longshoremen seeking work gathered on the docks every morning to await the "shape-up" call from a hiring foreman signaling for the men to gather around him, usually in the shape of a circle or horseshoe, to be selected for work for the day or a four hour shift. The number of men seeking work typically outnumbered the available jobs. Additionally, Martinez (1973) has noted that in 1834 a "place was set aside on New York city streets where those seeking work could meet with those who wanted workers" (p.8). This labor exchange attracted both men and women, with employment for women (primarily African American) concentrated in domestic work.
In the United States, day labor has been comprised of two rather distinct and functionally segregated markets. One form of day labor exists under a more regulated (privately and publicly) framework where temporary employment agencies distribute work opportunities to a largely homeless clientele for local employers in need of short-term, temporary labor (Theodore 2000; Theodore and Peck 2002; Southern Regional Council 1988; Theodore 2001, 2002; Roberts and Bartley 2002) . This form of day labor emerged in the 1920s when private, public, and non-profit temp agencies sprouted across Chicago and elsewhere to meet the work needs of thousands of homeless and unemployed men that flooded the streets during the Great Depression. The second and more visible form of day labor, dominated by Latino immigrants in Los Angeles and elsewhere in the United States (Valenzuela 1999; Valenzuela and Melendez 2003; Kamber 2001; Worby 2002; Leonardo and O'Shea 1997) , exists under a much less regulated framework and operates out of open-air, street curb or corner hiring markets where workers gather to solicit work (see Valenzuela 2003 for review) . The origins of this more entrepreneurial form of day labor lie in the history of agricultural work and labor practices in California. At the beginning of the twentieth century when cities were rapidly expanding and agricultural work was becoming less appealing and accessible, a massive exodus of individuals from rural areas into urban centers lead to a shortage in the supply of farm labor. As a result, agricultural employers were forced to hire temporary farm hands (hobos, casual workers) that were drawn from urban centers, particularly from areas known as "skid row" or "wino row" (Harrington 1962; Wallace 1965; Hoch and Slayton 1989) . Camarillo (1979) found that in Santa Barbara during the 1910s and 1920s, "a ready pool of Mexican surplus labor was always available to any contractor who merely went to the vicinity of lower State Street near Haley. Here the informal Mexican labor depot-an area where unemployed Mexicanos desirous of work assembled-provided the various contractors with all the labor they needed at low wages" (p.156). Similarly, Romo (1975:81-82) found that between 1910 and 1914 labor recruiters would often visit the center of downtown Los Angeles near the plaza known as "Sonoratown" to hire day laborers. He argues that a concentration of Mexican businesses, the Catholic Church, and inexpensive boarding houses attracted Mexican immigrants to this part of town in search of temporary employment.
The day labor market continued to grow throughout the century as California's agricultural industry expanded and local farm labor remained scarce. A steady flow of Mexican immigrants into California (both legal and illegal) has provided a constant and abundant supply of cheap farm labor for the state's agricultural employers (Shmidt 1964) . Since the late 1800s, Mexican immigrants have constituted a large proportion of California's agricultural work force, which, given the connection between day labor and this industry, explains in part why day labor has historically been dominated by Latinos (Shmidt 1964) . The preponderance of Mexicans in this industry can be explained, in large part, by state-sponsored programs and policies that imported large numbers of Mexican agricultural workers to fill the farm labor shortage. Most significantly, under the Bracero Program, instituted in 1942 and terminated in 1964, thousands of Mexican agricultural workers were imported into California under temporary labor contracts to alleviate shortages in the domestic farm work force (Galarza 1964; Craig 1971; Gamboa 1990 ). During the off-season, and sometimes permanently, these laborers migrated into urban regions in search of other employment opportunities. Encountering difficulties in obtaining regular employment, many would gather at these informal hiring sites in search of temporary work opportunities. As these sites continued to proliferate in urban centers, employers in other industries like canning, light manufacturing, landscaping, construction, and shipping began hiring day laborers as well to fill temporary demands for labor.
At the turn of the century, the day labor market continues to thrive, growing in size and evolving in different directions. Day laborers are now hired for a broad array of services, by numerous types of employers (from small business owners to private individuals), across a diverse and continually expanding set of industries. Furthermore, day labor is increasingly coming under the pressure of regulation by both public as well as private entities. These recent regulatory actions are not aimed at inhibiting day labor but rather at incorporating this form of work into the formal economy. Several cities have tried to organize hiring halls where they offer sanitary facilities and some services, such as English language and other types of training for day laborers, a tool exchange program, and modest shelter space Toma and Esbenshade 2001; Esbenshade 2000) . In addition, "temp" agencies, such as Manpower Inc. and Labor Ready that hire out day laborers to local employers are steadily expanding across the United States; in effect formalizing this once informal work activity.
Day Labor in Japan and Tokyo
The history of day laborers in Japan more generally and Tokyo specifically spans centuries and demonstrates their active participation in the historical development of the nation's economy. As early as the ninth century, hinin, literally "non-people," who had lost their rights of citizenship typically for failure to pay rice taxes, were struck off village registers and were thus forced to rely on a daily or shortterm menial labor (Gill 2001) . Gill (2001) argues that day laborers in Japan emerged from a culture of slavery and serfdom during the nominally abolished slave period that spanned the Heian era (794-1185), the Kamakura era (1185-1333), and the Muromachi era (1338-1573). He characterizes their history as a long and continuous struggle between free workers attempting to express their autonomy, and employers and civil authorities that have sought to control them and at times incarcerate them (Gill 2001:13) . During the Edo era (1603-1867), short-term casual day laborers appear to have played a significant role in the economy from about the middle of the seventeenth century (Leupp 1992:16) .
Contemporary origins of day labor date to the early 1600s with the emergence of an accelerated demand for flexible, low skill labor in construction and infrastructure development (Endo 1996) . During the nascent years of this market, local labor demand was met by common workers in and around the capital of Edo (now Tokyo), pursuing a variety of odd jobs including cart pulling, rice polishing, and fire fighting. However, during the latter half of the Edo era (1600-1867), rural migrants in search of work inundated the capital, filling the demand gaps for this burgeoning market. Throughout this period, open-air hiring sites where employers would negotiate job terms directly with workers proliferated. In addition, a relatively sophisticated system of guilds and private employment "go-betweens" arose to provide construction firms with organized channels through which they could access casual manual labor. These hiring sites, employment go-betweens, and the lodging houses that catered to day laborers were concentrated in the eastern section of the capital where migrants would enter the city via the Oshu and Nitto Highways that connected Edo to the agricultural north. As a result, San'ya, Tokyo's largest yoseba, or day laborer ghetto, emerged as a neighborhood in which workers and employers gathered for daily labor exchange.
Much like what we see in Los Angeles today, day labor in Tokyo began as an unregulated enterprise dictated solely by market forces (Endo 1996) . Yet, by the early 1900s, recognizing the increasingly wretched living and working conditions in the area, the local government and philanthropic organizations began to intervene. In 1907, the Salvation Army created a job introduction service in the area and soon after, the Tokyo Metropolitan Government created the Asakusa Ward Shokugyou Shoukaishou, a public employment agency to aid men seeking day labor. Since then, the state has maintained a relatively strong presence in the day labor market, especially in times of scarcity and economic hardship, employing the market as an institution of state welfare.
Throughout the pre World War II boom period, a diversity of industries began hiring day laborers for work in activities like private construction, dock work, shipping, manufacturing, landscaping/gardening, cleaning and other miscellaneous tasks (Endo 1996) . During this period, day laborers filled a crucial role in the industrialization of Tokyo. With the onset of the war, the day labor population declined significantly, as many were forced to work in colleries, mines, and factories of the military industry. However, this slump was short lived and in the years following the war, the day labor market was revived, facilitating Japan's overall economic recovery through the provision of cheap flexible labor for a variety of industries. Thus, once again, the day labor market became the work haven for rural migrants displaced by policies promoting industrial agriculture, the urban unemployed, among which marginalized groups (including ethnic minorities such as Okinawans, resident Koreans, and former convicts) were overrepresented.
In the 1960s, a multi-tiered system of sub-contracting emerged in construction, engineering, and shipping (Gill 1994 (Gill , 2001 Fowler 1996; Matsuzawa 1988) . Firms employed temporary workers, including day and seasonal laborers, to cut labor costs. At the bottom rung of this multi-tiered system were the tehaishi, or labor brokers, who conducted the actual hiring of day laborers. The great majority of tehaishi had links to boryokudan, or organized crime syndicates, and used a myriad of tactics to exploit day laborers. The boryokudan's efforts were facilitated by the geographic concentration of laborers and labor exchange activities. Fostered by the massive reconstruction of the city due to American firebombing in World War II and the subsequent buildup for the Tokyo Olympics of 1964, San'ya, the city's traditional major day labor ghetto, grew. The number of pay-by-the-day hotels called doya multiplied and housed as many as 15,000 laborers who used the streets of the neighborhood to negotiate jobs with the boryokudan-affiliated tehaishi in the early morning. Numerous riots erupted throughout this period, instigated by angered day laborers organizing against abusive and exploitative labor practices and corruption of the local police. Facing growing turmoil, the Tokyo Metropolitan Government created the Johoku Welfare Center in 1965 to address the daily needs of workers with irregular employment and plan for the rehabilitation of day laborers that were seen as social misfits rejecting the responsibilities of work and family required by mainstream society.
Since the 1970s, the day labor market has ebbed and flowed to the rhythms of the broader national economy. Stagnation of Japan's domestic manufacturing sector and slow overall growth of the economy decreased demand for day labor significantly. However, by the mid-1980s, Japan's economy was once again rejuvenated through the burgeoning of high-tech manufacturing, consumer and corporate services, and international trade. Furthermore, large-scale public works projects, driven by a close relationship between national politicians and large construction companies, were undertaken during this period, generating 200 VALENZUELA JR., KAWACHI, AND MARR thousands of jobs for day laborers. As many as 3,000 day laborers lined the streets of San'ya seeking employment during the boom years of the bubble economy (Fowler 1996) . The demand for day laborers reached a level so high that many were able to work multiple shifts each day, returning to San'ya in the late afternoon to be hired again for night shifts. Thousands of men throughout this time were able to subsist off wages gained by day labor jobs in construction and shipping.
Despite its phenomenal growth, the day labor market was soon devastated by the recession that began in the early 1990s and has reduced San'ya to a community of impoverished, homeless, graying men desperate for work. Figures from our survey data illustrate the distress of these workers who seek work an average of 6 days a week, yet are barely able to secure even a week's worth of work in an entire month. The currently depressed state of day labor in San'ya represents an all-time low and perhaps even the closing stages of this historical institution. Should this decline of the day labor economy continue to progress, San'ya may soon have little more than a meager array of welfare services to offer to the homeless and unemployed.
Research Procedures
Data for this study come from two surveys of day laborers in Tokyo and Los Angeles. The Los Angeles Day Labor Survey is a face-to-face random survey of 481-day laborers administered at 87 different hiring sites throughout Southern California. At the time of the survey, these sites represented all known hiring sites in the greater metropolitan Los Angeles area. A modest monetary incentive was offered to all respondents to participate and all but 10 surveys were administered in Spanish.
The San'ya Day Labor Survey was a supplementary component to the Los Angeles study that included 100 face-to-face interviews and 20 paper surveys with day laborers located at six different hiring sites in the day laboring neighborhood of San'ya in Tokyo. 2 Although San'ya is not the only yoseba in Tokyo, with the yoseba of Takadanobaba on the western side of the city, it is by far the largest and can be seen as exemplary of day labor in the city. Conducted in October and November of 1999, interviewers used a convenience sampling procedure to collect the surveys at all six of the hiring sites in the district. The paper surveys were passed out to residents and self-administered in the nearby flophouses where most day laborers in San'ya reside. Although data collection techniques for this study differed from those employed in the Los Angeles survey, many of the questions asked were identical and the sample, while not random, serves as a credible and important comparison group to laborers in Los Angeles. The debate surrounding the role of supply versus demand side factors in the proliferation of day labor work and other forms of informal market activity is often presented as a black-or-white issue. Is the proliferation of the informal economy a process inherent to the development of advanced capitalism or is it rather the result of Third World immigrants employing survivalist strategies? As the following analyses will demonstrate, a much more complex relationship exists between these mutually reinforcing factors that shape the varying character of day labor in different national and urban contexts.
Perhaps the most striking difference between these two labor markets is the composition of native and foreign-born workers. While the market in Los Angeles is clearly dominated by immigrant (almost 100 percent) Latinos, in San'ya day laborers are exclusively native-born Japanese men (100 percent). Table 1 displays the demographic characteristics of day laborers in Los Angeles and San'ya. In Los Angeles, 99 percent are foreign born, 78 percent of which are from Mexico, a feature obviously attributable to the geographic proximity of Los Angeles to Mexico, the region's historical relationship to Mexico, and constant inflows of immigrants to this region (Portes and Bach 1985; Waldinger and Bozorgmehr 1996; Bobo et al. 2000) . In addition, over half of day laborers in Los Angeles have been in the United States for less than five years, and almost 30 percent immigrated to this country during the previous year. Only a small proportion (16 percent) of those surveyed had acquired the necessary documents for legal residency in the United States when first entering the country. These figures suggest at the very least that day labor serves as a convenient port of entry for newcomers without documents to secure employment. On the contrary, day laborers in San'ya continue to be dominated by domestic migrants, many from rural areas throughout the country. These findings alone on San'ya speak poorly for the contention that immigrant labor is the primary source of all forms of informal market activity or that racial and ethnic minorities are the primary participants.
Closely related to the above differences, another factor that clearly differentiates the two groups is age distribution. Not surprisingly, considering the new immigrant status of many day laborers in Los Angeles, the mean age of respondents is fairly low, at 34 years. Conversely, as a result of a severely diminished demand for day laborers, the supply of workers in San'ya has not been replenished with younger, able-bodied men. Therefore, those pursuing day labor now are mostly those that have remained in this line of work since boom years and are a steadily graying population. With a mean age of 52 years and no foreseeable reinforcement of workers in the near future, at least not from migration or immigration, the day labor population in San'ya is on the verge of extinction. Table 1 illustrates this sharp discrepancy in age distributions between the two groups, show-ing that, while over 40 percent of all day laborers surveyed in Los Angeles are between 18 and 30 years of age, the prime years for hard physical labor, only 2 percent of those surveyed in San'ya are in this age group. As we discuss later, these dramatic compositional differences in nativity and age have serious implications for how day labor operates in these two markets and what it portends for the future of this industry.
With regard to their marital status, day laborers in both cities are largely single. Table 1 shows that just over 60 percent of respondents in San'ya and almost half (48 percent) in Los Angeles claim they have never been married. In Los Angeles, the fact that young, immigrant males dominate this work force explains the preponderance of unmarried men in this industry. However, a reasonably high percentage (37 percent) of laborers in Los Angeles report being currently married, while only a meager 5 percent of those in San'ya say they have ever been married.
Data on the occupational background of day laborers suggest significant differences in how and why workers in the two cities are pursuing this line of work. Along with the previous findings, these figures suggest that day labor in Los Angeles may serve as an important staging area or entry point to more formal types of employment for many newly-arrived immigrants. On the contrary, findings for San'ya seem to suggest that day labor serves as more of a way of life for this population of men. Most workers in both cities report having worked in some sort of permanent occupation before entering day labor. About 80 percent of laborers in San'ya and 60 percent in Los Angeles claim they have held a permanent job before working day labor. The lower figure for Los Angeles is in part due to the prevalence of young men who are only beginning their occupational careers. Demonstrating the relative maturity of the San'ya day labor market, respondents in San'ya have, on average, worked in this market for much longer than those in Los Angeles. The average tenure for day laborers in Los Angeles is 5.5 years and in San'ya it is 16.2 years. Lastly, when asked whether or not they were currently looking for permanent employment, an overwhelming majority of those in Los Angeles (86 percent) report doing so, while only about 40 percent of those in San'ya say the same. However, for most respondents in both countries, day labor serves as the sole or main form of employment rather than as a supplemental or second one.
Though much of the tasks for which day laborers are hired only require physical strength, there are several occasions where job skills and training are advantageous. When respondents were asked whether or not they possessed any special skills useful in day labor work, almost three-fourths of those in Los Angeles and over half in San'ya report that they do. Table 2 shows the variety of skills that day laborers possess, with a majority in both places reporting skills or training in construction work. The fact that a significant proportion of day laborers possess marketable job skills seems to suggest that these workers are, to a certain extent, a selective group of individuals who not only tolerate temporary employment in this line of work, but also have the ability and knowledge to undertake difficult and skilled labor. Table 3 provides data on educational attainment among day laborers and is surprisingly varied. Among day laborers in Los Angeles, levels of education are, overall, predictably low relative to national averages but on par when compared to 204 VALENZUELA JR., KAWACHI, AND MARR Latinos in the United States. However, there seems to be a clear bimodal pattern in the distribution, where over half the respondents have 1 to 6 years of education or less and just over one-third have at least some high school education or more. Similarly, findings suggest that day laborers in Japan are reasonably educated, given a generational lag, with one-third completing high school, and over 97 percent completing junior high school. During the early postwar industrial expansion, when most of these day laborers were completing their schooling, junior high school was the last stage of compulsory education, and a junior high graduate could expect to secure full-time, well-paid, stable employment in manual labor. Therefore, there may not be a stark difference in educational attainment between San'ya day laborers and their generational counterparts in the formal economy.
Clearly, day laborers are an extremely diverse group of individuals that enter into this labor market for a plethora of reasons. More importantly, despite the noted propensity of chronically unemployed Japanese day laborers to deteriorate into a state of down-and-out homelessness (Marr 1997 (Marr , 1999 Giamo 1994) , those still gathering on the streets are a separate class of individuals that actively seek employment daily. In addition, the day labor market attracts a variety of individuals with low to moderate levels of human capital in both contexts. Lastly, as this analysis has shown, the day labor market serves several functions for different folks; a means to avoid poverty, an intermittent but permanent job market, a port of entry to working life in a new environment, a market for acquiring job skills, a stepping stone to better or more permanent employment, an actual career choice, and even an entrepreneurial venture (Valenzuela 2001) .
Despite the structural similarities between these two environments, the day labor markets of San'ya and Los Angeles are unquestionably different, as this initial analysis of workers has shown. The dynamism of the day labor market in Los Angeles and the economic stagnation in San'ya shows how these markets currently play very different roles for each community. The present vitality of the Los Angeles economy has created a self-generating job market for day laborers that may serve as either a permanent or transitional form of employment despite low pay and infrequent employment (on average 3 days per week). However, the market in San'ya presently resembles something more akin to an institution of welfare providing paltry employment to men in extreme poverty. The day labor market in Los Angeles functions as an immigrant job market fueled by a strong consumer demand and a healthy labor supply, while the market in San'ya is sustained primarily through a feeble supply of desperate homeless men in need of work. Thus, although we disagree with the contention that day labor and other forms of informal economic activity are produced and reproduced by the laborers themselves, supply-side factors do indeed play a significant role in shaping the structure and character of these markets.
The Demand-Side: The Employers
We now turn our attention to the demand side factors that drive the day labor market in San'ya and Los Angeles. In this section we look at the kinds of industries and categories of employers (small businesses, subcontractors, private individuals, etc.) that rely on day labor work.
To this end, we analyze the general type of work activities that day laborers are hired to perform as well as the variable range of flexibility in the nature of services rendered in these two contexts. Furthermore, we examine how differences in the nature of hiring arrangements affect the structure of demand for day labor in San'ya and Los Angeles. In both cities, day laborers are hired almost exclusively by employers to perform physically demanding, labor-intensive tasks, primarily in the construction industry. Most of the jobs doled out to day laborers consist of assistance type jobs (jobs in which you help someone or serve as someone's assistant), though some workers are hired for more skilled or non-supervisorial jobs. For the most part, day laborers are hired to perform small scale, day-to-day projects such as assisting a foreman or a subcontractor complete a task or begin a construction project. Typical low skill jobs include demolition, cleaning or tidying up a construction site, assisting higher skilled workers, unloading supplies, materials or fetching tools. In addition, day laborers are hired to perform jobs requiring more skill and experience and typically include dry walling, framing, tile placement, and concrete/masonry work. Table 4 shows the different jobs that day laborers in San'ya and Los Angeles are most frequently hired to perform. With almost 90 percent of day labor jobs in San'ya linked to the construction industry, this market essentially functions as a reserve labor supply for Tokyo's construction companies. Aside from construction, a small number report working in demolition (13.6 percent) and moving/hauling services (11 percent). Likewise, day laborers in Los Angeles are most frequently hired to perform jobs in construction (88.5 percent) and excavation (88.8 percent). However, due to a much larger base of employers, day laborers report being hired for a wider range of construction or home improvement related tasks such as general cleaning (82.7 percent), painting (78.6 percent), moving/hauling (74.6 percent) and gardening/landscapping (74.5 percent). Moreover, unlike San'ya, laborers in Los Angeles are not held captive to any one particular industry but are hired for a variety of tasks involving physical labor. It is interesting to note that despite the vastly expanding service industries in both Tokyo and Los Angeles that could potentially benefit from this cheap and flexible labor supply, day laborers, at least for now, are mostly confined to outdoor, laborintensive tasks in home improvement or construction.
Though day laborers in San'ya and Los Angeles are hired to perform similar tasks, the range of employers in these two contexts is strikingly different. Table 5 lists the types of employers that most frequently hire day laborers in both cities. Among day laborers in San'ya the most popular responses were "tehaishi," or labor brokers (56.8 percent), and other day laborers (44.8 percent). However, in Los Angeles, subcontractors (42.7) and, surprisingly, private individuals (41.5 percent) were the most prevalent responses.
The distinctiveness in hiring parties and practices reflects the different ways in which these markets are structured, spatially and politically. The spatial concentration of day labor in San'ya allows for their easy prey among the local boryokudan. This mobster-like gang has a very strong presence in various parts of Japan, including the streets of San'ya where day labors solicit work. During the earlier boom years of the day labor market, the boryokudan were able to make a significant profit charging day laborers exorbitant fees for acting as intermediaries between them and their employers. Since the demise of the day labor market, this practice has become less common but labor brokers still exist and most are likely to be members of the local boryokudan. Aside from labor brokers, respondents report frequently being hired by other day laborers looking to assist them on large projects, usually in construction. In both cases, however, the actual employers of day laborers in San'ya are always companies or businesses and never private individuals.
On the contrary, the organizational structure of the day labor market in Los Angeles is spatially dispersed and much less regulated. As mentioned previously, laborers in Los Angeles are hired by a mixture of employers to perform a variety of tasks and therefore possess a much broader and more diverse profile of consumer demand. Furthermore, rather than collecting simultaneously at one large hiring site or in one part of the city such as in San'ya, day laborers distribute themselves across numerous smaller sites that are scattered around various street corners throughout metropolitan Los Angeles. The labor market here represents a much more open and agency-oriented system where workers can avail themselves to any party willing to hire them, business or individual. Furthermore, day laborers in Los Angeles may choose to seek work in specialized or industryspecific hiring sites such as nurseries for landscaping, paint stores for painting, home improvement stores for general building/construction tasks, and truck rental agencies for moving/hauling jobs. To sum, day laborers serve as a readily available workforce for employers needing temporary assistance for labor-intensive tasks. However, besides the fact that day laborers everywhere are most frequently hired to perform manual tasks, the demand characteristics for these two markets are clearly distinct. While day labor in San'ya has been and continues to be primarily limited to jobs in construction, the market in Los Angeles is linked to a much broader network of industries and is geographically dispersed. In addition, of particular significance is the fact that day laborers in Los Angeles cater to a multifarious consumer market, which includes independent private individuals. These findings clearly illustrate how day labor in Los Angeles is rapidly evolving into an entirely new form of market activity and expanding its role in the regional economy. This difference creates a significant advantage for the Los Angeles market protecting it from the economic volatility of certain industries and the potential harms of firm or sectoral restructuring. In addition, the more open demand structure offers a higher level of flexibility and adaptability to changing conditions in the surrounding economy, favoring both employers and day laborers.
In contrast, the findings for San'ya are much less optimistic, portending poorly for the fate of its fading day labor population. Its inseparable tie and strong dependence upon a single industry significantly weakens its market capacity and endurance. Consequently, with the construction industry and the whole regional economy in general in economic decline, the San'ya day labor market is rapidly waning and on the verge of disappearing. In addition, with a much more restricted consumer market, it seems unlikely that day labor in San'ya will follow the same kind of expanding or ascendant trajectory that is occurring in Los Angeles.
Spatial Dimensions of Day Labor
This section describes the spatial configuration of day labor markets in Los Angeles and San'ya and examines the different ways in which these markets operate in urban space. The spatial organization of day labor sites, we argue, is not simply a random process, but rather the result of numerous intersecting factors including historicity, visibility, employer-labor relations, and municipal regulations. Despite the seemingly disorganized scattering of day laborers in various locales, the data and our field research show that the arrangement of work sites are strategically determined by economic as well as political directives.
Day labor sites in Los Angeles are broadly dispersed in various locales in and around the city. Of the 97 sites that were initially identified for the survey, 4 we developed a typology based on how laborers were hired at each locale. The three identifiable site types include (1) connected, (2) unconnected, and (3) regulated. The first type represents those sites that are directly or indirectly linked to a specific industry, usually through a home improvement store such as painting, landscaping or gardening, moving, and repair/construction. These sites are often strategically located on or near business lots where laborers are hired to perform tasks specifically related to the industry with which the site is associated. The second type of site, termed "unconnected," are those that do not have any apparent connection to a specific industry but may be situated for other reasons like high visibility, police cooperation, history (i.e., the site has existed for many years etc.). Laborers at these sites are generally hired for a mixture of tasks by a variety of employers. Finally, the third and least numerous type is the regulated work site. These sites have been officially designated as formal hiring sites and are administered by a city or community-based organization. These sites provide shelter, bathrooms, and a set of regulations that mandate the hiring/job que and the dayto-day rules that govern this open-air "hiring hall." In Los Angeles, connected sites comprise 52 percent, followed by unconnected sites comprising 40 percent and regulated sites comprising 8 percent of all city types (see Table 6 ).
The daily work routines of day laborers reflect and promote the establishment of a definite spatial order in this market. Although day laborers are not official employees whose work schedules are governed by the formalities of a small business, corporation or employer, their workday is nonetheless effectively managed by the rules (formal and informal) of the competitive market at each site. In effect, regardless of their status as informal laborers, their work lives closely resemble that of a formal employee. For instance, much like official job sites, almost all day labor sites are generally "open for business" by a specific time in the early morning (between 6 to 8 A.M.). Furthermore, an overwhelming majority of day laborers (88 percent) seek employment regularly at the same worksite instead of roaming around from site to site. Lastly, over one-third report daily commute times of 30 minutes or more to reach their designated hiring site. Evidently, once these hiring sites become established, formally or informally, they operate much like an official dispatch center or home base for free lance day laborers to market their services and place of residence matters little in their loyalty to a particular hiring site. As a result of this organized operation, networks between employers and day laborers are often established and hiring routines become more formalized. In addition, comraderie and other forms of social support that develop between workers at the site tend to breed loyalty to a particular hiring venue (Valenzuela 2002) . The typical informal work site operates quite differently than those administered by public officials or community-based organizations. These regulated sites seem to represent the public's initial attempt to intervene in this informal labor exchange and incorporate day laborers into the mainstream job market. In addition to monitoring the employment of day laborers, many of these sites serve multiple social service functions including English language instruction, job skill enhancement, citizenship training and political awareness through self empowerment and union-type organizing campaigns. Though the idea of regulated sites may seem appealing at first for its protective and supportive services, they still may be the least favored among day laborers precisely because of their more structured approach to seeking day labor. With only about 15 percent of the total sample found at these sites, it appears that day laborers have a definite aptitude or propensity toward a more free-lance or entrepreneurial approach to this line of work.
Seeking work at a regulated site removes most of the advantages found in informal or unregulated sites such as the freedom to aggressively compete for prospective employers, negotiating wages, and not having to queue up for a job. 5 However, the autonomous nature of the day labor market may only be profitable for its workers so long as the Los Angeles economy is able to maintain its current vitality. It is important to note that these work conditions are very similar to the earlier days of the San'ya market when the Japanese economy was booming and day labor was at its historical apex. Thus we are prompted to raise the following question: If the regional economy of Los Angeles should falter, is it likely that day labor work will be placed under the control of local government or private and non-profit temp agencies, as it has in parts of Chicago and the South, as a form of welfare or public job placement program or limited hiring hall? Or, alternatively, will the broad range of consumers, the diverse industrial base, and unique worker composition provide enough flexibility to allow the market to withstand local economic decline?
In contrast to what we observe in Los Angeles, the current geography of the day labor market in San'ya is much more concentrated and secluded from the public eye (Fowler 1996; Gill 2001; Marr 1997) . The main hiring site in the San'ya neighborhood is on one particular street and several side streets in the district of San'ya where 300 to 400 laborers gather from 3:30 to 7:00 A.M. each day SEEKING WORK DAILY 211 in search of work. Though day laborers are most frequently associated with the construction industry, there are no distinct sites that are linked exclusively to one particular industry or another.
Aside from this "main street" labor market, there are only a few other "unofficial" sites in the surrounding area where a very small number of workers gather to find work. The remaining hiring sites in the region are those that are publicly regulated by local government agencies and operate much like welfare offices. Like those mentioned previously, these agencies have incorporated day labor work as a form of welfare, allotting temporary jobs to a limited number of men each day. Table 7 presents the different sites at which respondents reported looking for work in San'ya.
Due to the paucity of jobs that are currently available, many respondents are turning to alternative means of seeking day labor. For example, a little less than half the respondents reported use of classified ads in newspapers in their search of short-term contract jobs. Other increasingly common methods of finding work include recruitment through informal networks of friends or acquaintances (20.3 percent) and soliciting work by way of regular phone calls to frequent employers of day laborers (7.8 percent). Although it seems unlikely that the day labor market would ever completely go underground, these new developments in the job seeking process have begun to alter the conventional practices and spatial organization of this enterprise in San'ya. These tactics resemble, to some extent, the practices of criminal or "underground" activities that have a much less conspicuous presence in the social order of day labor.
These findings on the spatial organization of day labor reveal significant differences in how these markets operate in two regional contexts. The organization of the market in Los Angeles reflects the strong entrepreneurial character of day labor in this region. On the other hand, the organization of day labor in San'ya is increasingly taking on the countenance of an "underground" or invisible econ- omy that, when factored in with the graying of the workers and continued economic decline, may portend its eventual disappearance.
Conclusion
One of the major objectives of this article is to begin a dialogue about day labor in two regional contexts. As many studies have noted, informal and contingent labor markets are steadily on the rise in our most advanced national economies. The day labor market, as one of the more prevalent forms of casualized employment, has become an increasingly significant and almost institutionalized occupational niche for a large number of working individuals, primarily immigrants in the United States context and the native-born in Japan. Accessibility, convenience, low-cost, low maintenance, and low risk make day laborers an extremely valuable resource for private individuals and businesses, big or small. The growth of day labor and other kinds of informal work have serious implications for the general social order and inevitably generate new forms of inequality.
What do the findings of our study portend for the future of day labor in Los Angeles and Tokyo? Is it likely that the day labor market in Los Angeles will experience a similar decline in the event of an economic downturn or has it developed a momentum of its own, semi-independent of regional fluctuations?
Day labor work has an extensive history in both Los Angeles and San'ya and is here to stay in one form or another. The consumer base, spatial dimensions, degree of informality, and workforce composition of day labor markets remain in constant evolution. With the prevalence and prominence of day labor work in the United States, it seems plausible that day labor can and will slowly establish itself as a "real" or "conventional" form of employment, albeit one fraught with employer abuses, relatively low pay and instability unless federal and state regulation are implemented.
With the establishment of "temp" agencies like Labor Ready and Kelly Services and the emergence of official day labor hiring sites in Los Angeles, institutionalization of this market seems ineluctable. Furthermore, with the general segmentation and casualization of formal employment, including the rise in temporary and part-time positions, these new employment trends have facilitated labor market incorporation of the new illegal immigration. Casualization opens up the hiring process, reduces the regulatory constraints on employers, and lowers the direct and indirect costs of labor. The overall effect is the mutual reinforcement of day labor from both the demand and supply side of this market.
Without further investigation of the market in Los Angeles, it is difficult to make any concrete predictions on the future of day labor in this region. However, with the broad functionality of this market for the surrounding economy and the continuing influx of cheap immigrant labor, it seems unlikely that day labor should ever deteriorate to the extent that San'ya has. Furthermore, unlike San'ya, day labor work in Los Angeles has become associated with a network of industries and is not entirely dependent upon the fluctuations of any one particular industry. This diverse consumer base provides for a significant degree of economic elasticity and adaptability. Day labor in Los Angeles is rapidly developing into a prominent and socially acceptable industry ready to service the needs of a variety of employers.
In addition to the strong and diverse demand component of the Los Angeles market, the composition of day laborers also allows for some flexibility. With a youthful and newly immigrated labor force, workers maintain a high degree of mobility. Most laborers report sustaining strong ties to family or friends in their home country and plans to eventually return in the future. Unlike the older generation of domestic migrants in San'ya that are essentially confined to this labor market, workers in Los Angeles seem to have an outlet back to their home country in the event of a severe economic downturn.
Although day labor may generally be frowned upon by the normative social order, it is clearly recognized as an established form of work in Japan. In addition, the presence of publicly regulated hiring sites in Los Angeles indicates the gradual incorporation of this market into the mainstream. The future of San'ya's day labor market is not nearly as positive for the very reasons outlined for the growth, permanence, and vitality of Los Angeles's market. Tell tale economic signals and social indicators, coupled with "walk-throughs" or "drive-bys" in the San'ya day labor district also foretell an industry in severe decline, if not extinction.
Day labor, the act of securing daily employment at open-air or curbside hiring markets is long in history, varied in the supply and characteristics of workers, and depending on the national economy, strong in demand. Day labor can also be spatially dispersed and industrially integrated in the construction, related home improvement, and other industries, allowing for a protective layer during economic swings. The future confluence of these factors may benefit day labor in Los Angeles, while in Japan continued economic decline, the graying of the day labor population, little demand for their services, and a singular industrial base spell doom for this type of employment. We outline these processes and factors to contrast how two global cities, industrially developed countries, and a labor market (the act of securing work on a street corner) can be so similar and yet so different. The future of this long and storied industry requires similar analysis and comparisons to ferret out uneven development, stagnation and decline, and to propose possible solutions.
NOTES

1
We thank the Ford Foundation for a generous grant that made this study possible. We also thank Takao Koike for his assistance with data collection.
2 Interviews with day laborers were conducted primarily in the early morning (between 4 A.M. and 8 A.M.) at the street day labor hiring market in San'ya to ensure that we sampled laborers actively seeking work and not to discourage workers. All surveys were undertaken in Japanese and responses were voluntary and anonymous. No monetary incentive was offered, though an occasional can of coffee or cigarette was offered. For a more thorough description of the research methods utilized in San'ya as well as a detailed presentation of results from the survey, see Marr et al. (2000) .
3
Given the non-random sample, we are unable to generalize our findings to all day laborers in San'ya. However, our data is rich, our sample size reasonably large (N=120, there are usually around 300 to 400 day laborers searching for work every morning along the three city blocks of San'ya that make up the six morning hiring sites), and our questionnaire prods the respondents on a number of key characteristics for analysis. Thus, despite the noted limitations, this survey offers us a unique lens through which to explore day labor work and life in San'ya.
4
Site identification was undertaken six months prior to survey implementation. We initially identified 97 different hiring sites. We were prepared to survey at all 97 sites but after the survey began, we discovered that ten of the sites we had previously identified had disappeared in the course of implementing the survey six months later. As a result, our sample is drawn from 87 hiring sites.
5
Even though most regulated sites set a minimum wage, the employer and the prospective employee negotiate the final rate. In addition, an employer does not have to participate in the hiring site's queue, enabling him or her to select a known or experienced worker or someone with a particular trade or physical appearance.
